Global HSE Solutions Ltd Equal Opportunities Policy
(This policy is reviewed annually)

Purpose and Scope
The purpose of this Equal Opportunities Policy is to communicate our commitment to equality of
opportunity in employment, with the aims of ensuring that all employees and job applicants are
treated fairly and equally and supporting the Company’s objective of providing a working environment
that is free from all forms of discrimination.
The policy applies to all staff within the Company, including employees and other workers, such as
agency workers, temporary workers and contractors. All staff are expected to put this policy into
practice.
Specific Responsibilities
The Company has overall responsibility for the effective operation of this policy and for ensuring
compliance with the Equality Act 2010 and associated legislation and for observing relevant Codes of
Practice.
The HR Department is responsible for monitoring and reviewing the policy and for ensuring that all
employment-related policies, procedures and practices adhere to this policy.
All staff have a responsibility not to discriminate or harass other staff clients, customers and suppliers
and to report any such behaviour of which they become aware to their Manager/Supervisor.

Policy statement
The Company is fully committed to providing equality in the workplace and all opportunities for, and
during employment, will be afforded to individuals fairly and irrespective of age, disability, gender,
gender reassignment, marital or civil partnership status, pregnancy or maternity, race including ethnic
or national origins and nationality, religion or belief or sexual orientation (“the protected
characteristics”). We aim to create a working environment that is free from discrimination and
harassment in any form, in which all staff, customers and suppliers are treated with dignity and
respect.
The Company will not unlawfully discriminate in the arrangements we make for recruitment and
selection or in the opportunities afforded for employment, training or any other benefit. All decisions
will be made fairly and objectively based on the candidate’s abilities and qualifications. We aim, as far
as reasonably practicable, to ensure that all our working practices are applied fairly and consistently
and, where necessary, we will take reasonable steps to avoid or overcome any disadvantage these
may cause and to promote equality. The Company will appoint, train develop and promote on the
basis of merit and ability alone.

Signed:
Andrew Cooper CMIOSH MSc
Managing Director
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